Health Economics Lead/ Consultant (Senior/ Lead level – flexible depending on experience) 
Remote/ hybrid (The successful candidate must be located in the UK by the employment start date).
About the Company:
Tolley Ltd, now part of the G&L Group of companies, is a boutique HTA consultancy specialising in evidence generation and economic modelling for UK HTA submissions. We work closely with pharmaceutical clients, with a particular focus on rare disease and oncology treatments, to shape compelling value stories that accelerate patient access to innovative therapies.
As a highly specialised team, we offer something unique:
· Autonomy and ownership of your work
· A genuinely bespoke approach to each project
· Opportunities to publish and present internationally
· Collaboration with health economists across Europe through the wider G&L network
If you enjoy variety, independence, and meaningful scientific impact, you will love working at Tolley. 
About the role: 
We are looking for an experienced health economist to join our senior team. You will co‑lead the development, adaptation, and critique of cost‑effectiveness models for UK HTA submissions, working across a range of therapeutic areas. You will also help shape economic strategy, contribute to submission writing, and build strong relationships with clients and stakeholders.
What you will do: 
· Provide leadership within Tolley and contribute to shaping the future direction of the G&L Market Access unit across Europe, including contributing to proposals and building relationships with clients and stakeholders.
· Lead HTA projects, including conceptualising and developing early and HTA-ready economic models in Excel, developing high-quality submission dossiers and providing post-submission support.
· Work with clinical study data to produce survival analyses, utility analyses, and other cost-effectiveness model inputs.
· Present at conferences and contribute to publications.
· Line manage and mentor members of the health economics team.
· Review HTA submissions as part of Tolley’s role as an economic assessor for the SMC.
What you bring: 
You combine strong technical and analytical capabilities with a genuine enthusiasm for exploring new methodologies and advancing innovative approaches. 
We are open to a range of backgrounds, but ideally you have:
· Several years of experience in health economics, economic modelling, or HEOR from a consultancy, pharma, or EAG background.
· Experience in developing or critiquing cost-effectiveness models and HTA submissions.
· Proficiency in at least one statistical software package (e.g. R, Stata) for analysing single-study data (survival analysis, regression analysis, etc.). You will not be expected to conduct indirect treatment comparisons yourself, but you should understand how their results feed into economic evaluations.
· A postgraduate degree in a relevant field, along with a publication or conference record, is desirable but not essential.
We can be flexible on specific aspects of this role based on your experience and tailor the position to a senior, lead, or principal level. If you are unsure whether you meet every requirement, we encourage you to contact our team for an informal chat.
Why work with Tolley: 
· Remote/ hybrid working 
· Competitive salary based on experience
· Percentage‑matched pension with a top provider
· Discretionary annual bonus
· Health cash plan
· Above‑average annual leave + bank holidays
· Summer and Christmas team events
· A boutique environment with global collaboration opportunities
How to apply:  
If you are interested or would like to find out more, we encourage an informal Microsoft® Teams meeting so we can get to know each other, prior to you submitting your CV with an email on why you would fit this role. Please contact the Tolley offices on +44 (0) 1298 74855 or send an email to recruitment@tolleyhta.com. 
G&L Scientific is an equal opportunities employer and welcomes applicants from all sections of the community regardless of their gender, religious belief, political opinion, sexual orientation, disability, age, marital status, or race. We recruit based on talent alone and firmly believe that an individual’s background should play no part in the recruitment and selection process.

